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FONDO SOCIALE EUROPEO - POR 2014/2020
Asse II – INCLUSIONE SOCIALE

DGR n. 682 of 17/05/2016 “Mobility for Inclusion. Transnational and interregional training mobility pathways. Year 2016”


[bookmark: Testo1][bookmark: Testo2]Project code no.      	Agreement no.     

Model of Agreement 
MOBILITY PROJECT


BETWEEN

……………………………………….. (Applicant Organisation)
Legal venue in …………………………………
Fiscal code no. ……………………………. , henceforth named as “Applicant", represented by ......................................................., born in ...................... on ........................, acting as  ..........................................

AND

………………………………………..  (Host Organisation) 
Legal venue in …………………………………
[bookmark: Controllo49]Fiscal code no. ……………………………., henceforth named as “Host” represented by. ......................................................., born in ...................... on ........................, acting as  ..........................................
Given that
- this Agreement refers to a “Mobility for Inclusion” project that includes

· A. Diversity mobility pathways (target with disabilities)
· B. Disadvantage mobility pathways (target with disadvantages)
(select only the interested option)

- this Agreement refers to a stage / internship measure in 

· Transnational training mobility
· Interregional training mobility
(select only the interested option)


It is agreed as follows:

Art.1
[bookmark: _GoBack]
......................................... (Host Organisation) agrees to host n. ..... participants of the project entitled .............................., code no. ..................., in its venues located in ................................ , for a stage / internship, according to the proposal of  .............................. (Applicant Organisation);

Art.2
1. Stage / internship does not constitute work relationships.
2. During the stage / internship the activities are monitored and checked by a coordinator of the Applicant, in charge of didactic work and organization, by a training tutor expressed by the Applicant, or by a project Partner or by the Host, and by a reference person of the Host.
3. According to this agreement, for each participant of the project who matches the stage / internship offered by the Host organization, a Learning Plan is prepared, following the model in the Attachment 1 to the present Agreement, containing:
· Full name of the participant the training mobility pathway;
· Full names of the coordinator of the Applicant in charge of didactic work and organization, the training tutor and the reference person of the Host;
· Objectives, aims and operative conditions of the stage / internship; timing and duration of the experience at the Host organisation;
· Identification of the structures of the Host organisation (such as location, building, place, agency, office, etc.) for the stage / internship.
· Details of the Insurance Policy and Civil responsibility.

Art.3
The holder of the headquarters where the stage / internship is realised, as in the Attachment 1, states under his own responsibility, that:
· the headquarters, as in the Attachment 1, assigned for the stage / internship comply with the current regulations as regards occupational safety and hygiene;
· the above mentioned headquarters comply with the current regulations as regards occupational safety and hygiene in accordance with specific regulations, where existing, in the field of intervention of the Host organisation;
Art.4
During the stage / internship the participant has to:
· undertake the activities indicated in the Learning Plan;
· respect the regulations on occupational hygiene, safety and health;
· keep the confidentiality obligation as for data, information and knowledge of productive processes and products assimilated during the internship/training visit.
Art.5
The Applicant organisation grants the participant/s against work-related injuries at I.n.a.i.l. (Italian government agency for the insurance against work-related injury) and for Civil responsibility at insurance agencies working in the field. In case of an accident during the internship at the Headquarters as in the Attachment 1, the Host organisation commits itself to signal the event, within the time indicated by the current regulations, to the insurance agencies (pointing out the insurance policy number submitted by the Applicant organisation) and to the Applicant organisation.
[bookmark: Testo34]

Venue, date


Applicant organisation
(Legal Representative)

____________________________
(signature and stamp)



Host organisation 
(Legal Representative)
____________________________
 (signature and stamp)




Attachment 1. Learning Plan

Reference Agreement no. 

Date of stipulation: 

Name of participant …………………………………..

Born in  ……………………………….., on …………………….

Resident in ………………………….…, Prov. ……, Street …………..…………no. ………

Fiscal Code …………………………………………………

Current employment status:
 
· not employed (seeking for the first job)
· unemployed

Educational qualification:

………………………………………………………………….


Host Organisation (name, business name): ………………………………… ………………

Venue (address): ………………………………………………………………………………...

…………………………………………………………………………………………………...

Time of access to the Headquarters, venue of the stage / internship: ……………………………...

Mobility period: from ……………… to ………………



Name of the Coordinator (Applicant Organisation): ……………….……………….………………...


Name of the training tutor : …………………………………………………...……………………....


Name of the reference person (Host organisation): …………………………...……………………....



Insurance policies
	Type of policy
	Position no.
	Insurance Company
	Deadline

	Civil responsibility
	
	
	

	Accident insurance
	
	
	

	Industrial insurance
	
	
	



Expected learning outcomes as result of the mobility measure[footnoteRef:1] [1:  For a coherent processing of the learning outcomes please refer to the “Linee Guida per la validazione dei competenze acquisite in contesti non formali ed informali”, Regione del Veneto DGR n. 2895/2012.] 

(max 1000  types)

Operating conditions
(max 500 types)


Possible logistic facilities



Participant’s duties

· follow the training tutor and the reference person instructions and refer to them for anything may be needed or any other eventuality
· keep the confidentiality obligation during and also after the stage / internship as for data, information and knowledge of productive processes and products regarding the Host organisation assimilated during the internship 
· respect the organisation internal regulation and the regulations on occupational hygiene and safety


Signature of Participant (for acceptance)
____________________________________

Signature of the project Coordinator (Applicant)
____________________________________

Signature of the representative of the Host Organisation
____________________________________
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